TOWNSHIP OF EDGEWATER PARK

Ordinance No. 2016-6

AN ORDINANCE OF THE TOWNSHIP OF EDGEWATER PARK PROVIDING
FOR AND DETERMINING THE RATES OF COMPENSATION FOR
EMPLOYEES FOR THE YEAR 2016

BE IT ORDAINED AND ENACTED by the Township Committee of the Township

of Edgewater Park, County of Burlington, State of New Jersey, as follows:

Section 2.20.010 the annual rates of compensation of officers and employees whose

POSITION

Administrator

Municipal Clerk

Deputy Township Clerk
Recycling Coordinator
*Principal Clerk Typist

*Senior Clerk Typist

*Clerk Typist

Part-time Clerk Typist
Registrar-Vital Statistics
Deputy Registrar-Vital Statistics
*Police Records Clerk

*Senior Police Records Clerk
*Principal Police Records Clerk
Secretary, Board of Health

Chief Financial Officer

Tax Collector

Tax Assessor

compensation shall be payable bi-weekly shall be as follows:

SALARY RANGE
$25,000 - $30,000
$60,000 - $70,000
$40,000 - $50,000
$4,200 - $5,500
$32,000 - $44,000
$30,000 - $41,000
$23,000 - $29,500
$10.00 - $15.00 per hour
$1,400

$900

$23,000 - $29,500
$30,000 - $42,000
$32,000 - $44,000
$1,200

$5,000 - $60,000
$5,000 - $60,000

$5,000 - $22,000



Municipal Court Judge
*Court Administrator
*Deputy Court Administrator
Court Recorder

Court Attendant

Construction Official
(Over Base Hours)

Building Inspector & Sub Code Official
(Over Base Hours)

Property Maintenance/Rental Licensing Insp.
Property Maintenance/Rental Lic. Insp. (Hourly)
Zoning Officer

Plumbing Inspector

Electrical Inspector

Fire Sub Code Official

Streets Superintendent

Streets Repairer/Laborer

Streets Repairer/Laborer (Hourly)

Maintenance Worker Grounds/
Maintenance Repairer

Part-time Public Works
Grounds Keeper/Driver/Snow Plow Operator

Streets Repairer/Laborer-Additional Duties

Chief of Police
Lieutenant
Sergeant

Patrolman

$15,000 - $25,000
$39,300 - $57,000
$21,000 - $40,000
$50 - $200 per session
$75 - $200 per session

$10,000 - $15,000
$25 - $30 per hour

$10,000 - $24,000
$25 - $70 per hour

$10,000 - $35,000
$10 - $25 per hour
$3,000 - $10,000

$23 - $40 per hour
$23 - $40 per hour
$23 - $40 per hour
$50,000 - $85,000
$28,000 - $60,000
$10 - $17 per hour

$28,000 - $60,000

$10 - $17 per hour

$1,000 - $2,500
$90,000 - $112,000

$85,500 - $93,000
$77,000 - $89,000

$36,000 - $81,000



Special Police Officer $15 - $25 per hour

Police Matron: Per Call Out $3,000.00 - $10,000 annual
$25 - $75 per hour
Dare Representative(s) $1,000.00 annual each
Crossing Guards
Substitute $17.00 - $20.00 per post
Unclassified $17.00 - $34.00 per post

SECTION 2:2-2. The annual rates of compensation of officers and employees whose
compensation shall be paid quarterly shall be as follows:

Township Mayor $1 - $3,934
Township Committee $0 - $3,147

Court Administrator/Deputy Court Administrator ~ $3,000 - $10,000
(includes all call-outs)

SECTION 2:2-3. The annual rates of compensation of officers and employees whose
compensation shall be payable annually shall be as follows:

Member, Board of Health $50

SECTION 2:2-4. The compensation of officers and employees whose compensation
shall be payable upon completion of said duty and approval by respective Chairperson:

Secretary, Planning Board $175 (per month)

For each special meeting called by the Chairman for a developer, said developer is
responsible for the reimbursement of the meeting fee.

SECTION 2:2-5. The rates of compensation of employees whose compensation falls
within a variable range shall be fixed by resolution from time to time.

*Due to the current economic conditions and unprecedented reduction in actual
Township projected revenues for FY 2016 administrative positions delineated with an
asterisk have been reduce to a four day work week; employment hours, annual
compensation and other benefits have been prorated with terms subject to contractual
agreements.

SECTION 2:2-6. Longevity payments shall be in accordance with respective
contracts.

SECTION 2:2-7. The rates of compensation for professionals appointed by
Township Committee at its reorganization meeting are as follows:



Solicitor - $38,000 per year (Base Amount); (support services based on fee schedule)
Special Counsel/Bond Counsel - (Principal $145 per hour); support services based on
fee schedule

Labor Counsel - (Principal $165 per hour); support services based on fee schedule
COAH Planner - (Principal $160-$200 per hour); support services based on fee
schedule

COAMH Counsel - (Partner $175 per hour); support services based on fee schedule
Planning Board Attorney - (Principal $145 per hour); support services based on fee
schedule

Engineer - (Principal $125 - $150 per hour); support services based on fee schedule
Site Remediation Specialist - (Principal $125- $150 per hour); support services based
on fee schedule

Planner - (Principal $125 - $150 per hour); support services based on fee schedule
Special Engineer - (Principal $150 per hour); support services based on fee schedule
Planning Board Engineer - (Principal $125-$150 per hour); support services based on
fee schedule

Auditor - $31,500 (Base Amount); support services based on fee schedule

Prosecutor - $525.00 (per session); support services based on fee schedule

Public Defender - $375.00 (per session); support services based on fee schedule

Risk Manager - (4% of annual assessment); support services based on fee schedule
Financial Consultant - not to exceed $52,500.00 annually

SECTION 2:2-8. Compensatory Time - Over Time, Exempt Employees.

1. Exempt employees not eligible for overtime may be eligible for compensatory
time. Compensatory time is earned when an employee works in excess of
their normal workday or workweek. Earning compensatory time is subject to
prior approval of the Township Administrator or designee. Compensatory
time for the Township Administrator is subject to approval by the Mayor.
Utilizing compensatory time is subject to prior approval of the employee’s
direct supervisor or per employee contract.

2. Exempt employees may be eligible for overtime when an employee works in
excessive excess of their normal workday or workweek. Earning over time is
subject to prior approval of the Township Administrator or designee.
Overtime is subject to prior approval of the employee’s direct supervisor
and/or Township Administrator and/or Mayor or per employee contract.

SECTION 2:2-9. This ordinance shall take effect immediately upon its final passage
and publication according to law, but the terms of compensation provided herein shall be
effective as of January 1, 2016 through December 31, 2016 for employees and shall apply
only to those persons in employment or professional services rendered at the date of adoption
of this ordinance. This ordinance is intended to repeal all prior ordinances other than
stipulated above and will stay in effect until amended or repealed.



NOTICE
The foregoing was introduced by the Edgewater Park Township Committee at its meeting
held on June 7, 2016. This ordinance will be consider for adoption of final reading and
public hearing to be held on June 21, 2016 at 7:00 PM, or shortly thereafter, and place to
which such meeting may be adjourned, in the Municipal Building, 400 Delanco Road,
Edgewater Park, New Jersey. At which time and place all persons interested will be given an
opportunity to be heard concerning said Ordinance. During the week prior to and up to and
including the date of such meeting, copies of said ordinance will be made available at the
Clerk’s office to the members of the general public who shall request the same.

Linda M. Dougherty, RMC
Municipal Clerk/Administrator



